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1. INTRODUCTION 

 

This Code of Ethics, Conduct and Shares Values (“Code”)  was approved on September 14, 

2020, by a resolution of the sole quotaholder of Lombard Odier (Brasil) Consultoria de 

Valores Mobiliários Ltda. (“Company” or “Lombard Odier (Brasil”), a limited liability 

company, headquartered at Avenida Nove de Julho, nº 3634, 6th floor, Jardim Paulista, Postal 

Code 01406-000, in the city of São Paulo, State of São Paulo, Brazil, enrolled with the National 

Register of Legal Entities (CNPJ/ME) under No. 37.456.586/0001-03, and with  Private Deed 

of Articles of Association registered before São Paulo’s Board of Trade under the NIRE 

35236084321 on June 18, 2020.  

 

Lombard Odier (Brasil) is part of Lombard Odier Group (“Group”). The Group’s culture and 

reputation are ultimately defined by the actions and decisions made by each employee every 

day in all group entities. We all make a direct contribution to ensuring that Lombard Odier 

Group reputation for integrity and responsible corporate conduct is sustained. 

 

This Code sets out the key principles and practices that define our behaviour, the way we do 

business and share values. The Company expects all members of the Local Board of Directors, 

Officers, securities consultants, employees and associates (all together, referred individually 

as “Staff Member” or, jointly, the "Staff Members") to read the Code and apply its principles in 

their business dealings and complete the Group Code of Conduct mandatory training. Please 

note that detailed internal guidelines may be adopted to the implementation of this Code in 

Lombard Odier (Brasil), which shall comply with the Group Guidelines on each subject and 

Brazilian laws and regulation applied to the Company and the relevant subject (“Internal 

Guidelines”). 

 

The principles of the Code are grouped into seven core values, which are not ‘new’ to the 

Group, but simply articulate the values which already underpin Lombard Odier’s approach to 

doing business: 

 

A. WE ACT WITH INTEGRITY 

B. WE RESPECT OUR CLIENTS 

C. WE AVOID CONFLICTS OF INTEREST 

D. WE PROTECT THE REPUTATION OF OUR FIRM 

E. WE RESPECT THE INDIVIDUAL 

F. WE ARE OPEN AND HONEST IN OUR COMMUNICATION 
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G. WE ARE COMMITTED TO THE COMMON GOOD 

 

Ethical behaviour is everyone’s responsibility. The concept of an ethical culture starts at the 

highest level within the Group, with the Partners, Unit Heads, Market Heads and Senior 

Management of the Group, and also at the highest level within the Lombard Odier (Brasil), 

with its Board of Director and Officers (“Senior Management of the Company”), leading by 

example as they set the “tone at the top”. It is this strong culture and focus on reputation, 

which creates long-term value for the Group and the Company. 

 

This Code is in accordance with the Code of Conduct and Shared Values (version 1.1, approved 

on February 18, 2019) of Lombard Odier Group. 

 

2. IMPLEMENTING THE CODE 

 

All Staff Members must read, understand and comply with the Code, to ensure that our day-

to-day actions reflect the values and principles articulated therein. Staff Members should note 

that: 

 

• The Code applies in all circumstances, so the Company will not tolerate 

violations of the Code (or other relevant internal or external applicable rules). 

• Any violation of the Code may result in disciplinary proceedings, up to and 

including but not limited to dismissal. 

• Staff Members are appropriately trained in compliance with the principles and 

standards set out in the Code. Demonstration of behaviour consistent with the 

Code will constitute part of every employee’s annual performance evaluation and 

is assessed as part of the Group Risk Alignment process. 

• All Staff Members are encouraged to report founded concerns about violations of 

the Code. The Company’s Compliance Officer should be notified directly in the 

event of any conduct that a Staff Member reasonably believes constitutes a 

violation. 

• The Code supplements internal guidelines, rules, policies and directives as well 

as other specific agreements implemented by the Company, which all remain 

entirely applicable and prevail over this Code in case of discrepancy. 
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3. OUR VALUES 

 

A. WE ACT WITH INTEGRITY 

 

1. Compliance with laws, rules and regulations 

 

The Company is committed to ensuring that our activities are conducted (and our Staff 

Members behave) in accordance with the applicable laws, rules and regulations. In practical 

terms, the Company’s Staff Members are required to comply with the Company’s Internal 

Guidelines and any specific internal instructions relating to the applicable laws and 

regulations. 

 

The Company works in a highly regulated industry. Being aware of (and complying with) the 

laws, rules and regulations applicable to the Company under the jurisdiction in which we 

operate is not just a critical part of our business, but fundamental to who we are. Violating the 

laws and regulations may weaken customer confidence and put reputation at risk, and can 

result in regulators’ criticism, legal action, fines and penalties, and other negative 

repercussions for the Company. 

 

2. Securities Advisory Regulation – CVM Instruction No. 592  

 

2.1. Rules of Conduct applied to the Securities Advisor 

 

The Company, while acting as a securities advisor in accordance with Comissão de Valores 

Mobiliários (“CVM”) Instruction No. 592, of November 17, 2017 (“CVM Instruction No. 592”), 

must comply the following rules of conduct: 

 

(a) carry out its activities with good faith, transparency, diligence and loyalty, placing 

the interests of its clients above its own; 

 

(b) perform its duties in such a way as to seek to meet the investment objectives of 

its clients, taking into consideration their financial situation and profile, in 

accordance with the regulations that establish the duty to verify the adequacy of 

products, services and operations to the client's profile; 
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(c) faithfully comply with the contract signed with the client, in advance and in 

writing, which must contain the characteristics of the services to be provided, 

which include: 

 

(c.1) detailed description of the remuneration charged for the services; 

 

(c.2) information about other activities that the advisor himself performs and the 

potential conflicts of interest that exist between such activities and the 

securities advisory; 

 

(c.3) information on the activities carried out by controlling, controlled, affiliated 

and jointly controlled companies and potential conflicts of interest between 

such activities and the securities advisory; 

 

(c.4) when applicable, the risks inherent to the various types of securities 

transactions on the stock exchange, over-the-counter markets, future 

settlement markets, explaining that investment in derivatives and in stock 

lending transactions may result in losses greater than the investment made; 

 

(c.5) the content and periodicity of the information to be provided to the client; 

 

(c.6) information on the scope of the services provided, indicating the markets and 

types of securities covered; and 

 

(c.7) procedure to be followed in the event of a conflict of interest, even a potential 

one, arising after the termination of the contract, including a deadline for 

giving notice to the client; 

 

(d) avoid practices that could hurt the fiduciary relationship maintained with its 

clients; 

 

(e) provide the service in an independent and reasoned manner; 

 

(f) keep up to date, in perfect order and at the client's disposal, all the documentation 

that supported the consultancy provided to the client, including the assessment of 

the client’s profile; 
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(g) transfer to the client any benefit or advantage that he may achieve as a result of 

the securities advisory position, except if the Client is a “Professional Investor”, 

according to Article 9-A of CVM Instruction 539, of November 13, 2013, and signs 

a written Potential of Conflict of Interest Statement, in the form of that of Annex 17 

of CVM Instruction No. 592; 

 

(h) to supply its clients with information and documents relating to the services 

provided in the form and within the time limits established in its internal rules; 

 

(i) supply their clients with information on the risks involved in the recommended 

transactions; 

 

(j) provide the information requested by the client which is relevant to justify the 

investment recommendations made; 

 

(k) inform to CVM whenever it verifies the occurrence or evidence of violation of the 

law that CVM is responsible to supervise, within a maximum of 10 (ten) business 

days from the occurrence or identification of evidence;  

 

(l) in guiding its clients about the choice of service providers within the scope of the 

securities market, ensure the adequate render of services and disclose any type of 

commercial relationship established with the referred servicer provider, being 

forbidden to receive remuneration for the referral of services, in compliance with 

item (g) of this Section; and 

 

(m) if and when applicable, any performance fee may be exclusively charged from 

professional investors, according to specific regulations. 

 

The rendering of securities advisory services using automated systems or algorithms is 

subject to the obligations and rules set out in CVM Instruction No. 592 and does not mitigate 

the advisor's responsibilities with respect to the guidance, recommendations and advice 

provided. The source code of the automated system or the algorithm must be available for 

inspection by the CVM at the Company's headquarters in a non-compiled version. 

 



                                                                              

 

TEXT - 52602229v2 11380.9  

10  

The advisor is authorized to recommend products in which they or their parts related 

companies have participated in its origination, structuring and distribution, as long as the 

provisions on segregation of activities set forth in Section 20 CVM Instruction No. 592 are met, 

and the clients must be informed of that circumstance. Please refer to the Company’s 

Information and Physical Security; Confidentiality and Activities Segregation Policy on this 

subject. 

 

2.2. Restrictions applied to the Securities Advisor 

 

The Company, as a securities advisor in accordance with CVM Instruction No. 592, is forbidden 

to proceed as follows: 

 

(a) act in the structuring, origination and distribution of products that are the object 

of guidance, recommendation and advice to its clients, unless the provisions on 

segregation of activities are complied with as set forth in Section 20 of CVM 

Instruction No. 592. Please refer to the Company’s Information and Physical 

Security; Confidentiality and Activities Segregation Policy on this subject; 

 

(b) make any type of relevant modification to the basic characteristics of the services 

provided, except when authorized, in writing, by the client; 

 

(c) guarantee levels of profitability; 

 

(d) omit information on conflicts of interest and risks related to the object of the 

advisory provided; 

 

(e) receive any remuneration, benefit or advantage, directly or indirectly through 

related parties, which potentially impairs the independence in the provision of 

securities advisory; and 

 

(f) act as attorney-in-fact or representative of its clients before institutions that are 

part of the securities distribution system, for the purpose of implementing and 

executing the operations that reflect the recommendations that are the subject of 

their services provision. 
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2.3. Rules, procedures and internal controls applied to the Securities Advisor 

 

The Company, as a security advisor, must guarantee, by means of rules, adequate internal 

controls and procedures, permanent compliance with the rules, policies and regulations in 

force, referring to the various types of investment, to the activity of securities advisory and 

ethical and professional standards. 

 

Thereby, the Company adopted the Securities Advisory: Internal Controls Policy, of which this 

Code is an integral part, aiming at: 

 

(a) ensuring that all professionals who perform functions related to securities act 

independently and in compliance of their fiduciary duty to their clients; 

 

(b) preventing the securities advisor commercial interests, or those of its clients, from 

influencing its work; 

 

(c) identifying, managing and mitigating any conflicts of interest that may affect the 

independence of persons performing functions related to securities advisory; 

 

(d) in the event of a conflict of interest, informing the client of the potential conflict of 

interest interests and sources of that conflict, before making an investment 

recommendation; 

 

(e) segregating the various activities they perform, pursuant to Section 20 of CVM 

Instruction No. 592; and 

 

(f) ensuring the existence of periodic security tests for information systems, in 

especially for those kept electronically. 

 

The remuneration of the Compliance Officer cannot be associated with the commercial 

performance of the securities advisory business. 

 

The Company must take all necessary measures to ensure that the team responsible for the 

securities advisory activity is formed by at least 80% (eighty percent) of certified or registered 

advisors. 
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2.4. Segregation of Activities 

 

The exercise of securities consultancy must be segregated from the other activities performed 

by the Company, such as the activities related to the representative office of Bank Lombard 

Odier & Co Ltd. Please refer to the Information and Physical Security; Confidentiality and 

Activities Segregation Policy. 

 

2.5. Maintenance of Files 

 

The professional and independent guidance, recommendations and advice in the securities 

market made by the Lombard Odier (Brasil) pursuant to CVM instruction No. 592 should made 

in such a way as to make it possible to maintain records, regardless of how the service is 

provided. This registry must be protected against tampering and allow audits and inspections. 

 

The securities advisor must maintain, for a minimum period of 5 (five) years, or for a longer 

period by express determination of the CVM, all documents and information required by CVM 

Instruction No. 592, as well as all correspondence, internal and external, all working papers, 

calculations that justified the performance fee charged to its clients classified as professional 

investors, when applicable, reports and opinions related to the exercise of its activities and 

the studies and analysis that supported the guidelines, recommendations or advice of the 

Securities Advisor. 

 

The documents and information referred herein can be kept in physical or electronic means, 

allowing the substitution of documents for the respective images scanned. 

 

3. General Regulation 

 

3.1. Combating Money Laundering and Terrorist Financing 

 

Establishing a business relationship is an essential part of the Company's activities. The 

Company must fulfil our obligations with regard to Anti-Money Laundering (“AML”) in order 

to prevent and combat money laundering and preserve the integrity of the financial system as 

well as of our own business. The Company employs a rigorous approach to its internal anti-

money laundering process in an effort to prevent, or detect and report, any founded suspicion 

of money laundering. The Company also undertakes ongoing monitoring to assist in the 
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identification of suspicious activities which, if discovered, are promptly escalated to the  

Senior Management of the Company. The Company also have the duty to sufficiently ascertain 

and record the identity of our clients, and where applicable beneficial owners or controlling 

persons, and to report to the relevant authorities when it has founded grounds to suspect the 

criminal origin of assets. 

 

Lombard Odier (Brasil) is committed to complying with all Brazilian laws, rules and 

regulations, which apply to the Company regarding Combating Money Laundering and 

Terrorist Financing. Please refer to the Company’s AML/CFT Policy. 

 

3.2. Financial sanctions and embargos 

 

Lombard Odier (Brasil) is committed to complying with Financial Sanctions and Embargos, as 

well as Counter-Terrorism Financing provisions applicable to the Company. 

 

Failure to comply with economic sanctions can expose the Group, may weaken customer 

confidence and put our reputation at risk, and can result in regulators’ criticism, legal action, 

fines and penalties, and other negative repercussions for the Group. 

 

Please refer to the Group Guideline on financial sanctions and embargos, to the extend it 

applies in accordance with Brazilian law, or contact Compliance Officer for detailed guidance. 

 

3.3. Anti-bribery & corruption 

 

The Company does not tolerate public or private corruption or bribery. Failure to manage 

bribery and corruption risks may weaken customer confidence and put the Group’s  

reputation at risk, and can result in regulators’ criticism, legal action, fines and penalties, and 

other negative repercussions for Lombard Odier Group. 

 

Lombard Odier (Brasil) is committed to complying with all Brazilian laws, rules and 

regulations, which apply to the Company regarding Anti-bribery & corruption. 

 

Please refer to the Group Guideline on anti-bribery and corruption (ABC) , to the extend it 

applies in accordance with Brazilian law, or contact Compliance Officer for detailed guidance. 
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3.4. Compliance with Tax Matters 

 

Lombard Odier (Brasil) is committed to complying with all Brazilian laws, rules and 

regulations, which apply to the Company regarding tax records and tax reporting. 

 

The Company does not provide assistance to clients aiming at breaching their fiscal 

obligations. Regarding clients’ tax obligations, the Company has implemented a rigorous 

approach in order to comply with the regulations applicable to it. 

 

Please refer to the Company’s AML/CFT Policy. 

 

3.5. Cross Border Business 

 

Cross-border activities involve a number of risks (e.g., civil liability for breach of local rules on 

consumer or investor protection) which can expose the Group to negative consequences. 

 

Therefore, the Group complies with the cross-border laws, rules and regulations applicable in 

countries in which it operates. 

 

Please refer to the Group Guideline on cross-border activities, to the extend it applies in 

accordance with Brazilian law, or contact Compliance Officer for detailed guidance. 

 

3.6. Fair Dealing and Fair Competition 

 

The Company seeks to obtain competitive advantage through superior performance rather 

than by using any unfair business practice. The Company expects Staff Members to: 

 

• deal in good faith with our clients and counterparties, 

• refrain from taking unfair advantage of anyone through misrepresentation or omission 

of facts, manipulation or concealment, or abuse of privileged information, 

• avoid unfair competitive practices, 

• use legal methods when collecting competitive information. 
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3.7. Insider Dealing and Use of Information 

 

The Company is committed to preventing insider dealing and the improper use of inside 

information. 

 

Fictitious transactions, fictitious orders, as well as order entries made only to create the 

appearance of trading activity, or modifications/manipulations of liquidity, stock exchange 

prices, or transferable security quotes are not authorized in the Group. 

 

Lombard Odier (Brasil) is committed to complying with all Brazilian laws, rules and 

regulations, which apply to the Company regarding Insider Dealing and Use of Information.  

 

Please refer to the Company’s Personal Investment Policy and Information and Physical 

Security; Confidentiality and Activities Segregation Policy. 

 

B. WE RESPECT OUR CLIENTS 

 

1. Clients’ Best Interests 

 

The Company looks after its clients for the long-term, winning their loyalty by earning their 

trust. 

 

Staff Members must always act in the best interests of the client and ensure that the service 

offering is adequate and valuable for the clients. This includes considerations of suitability and 

appropriateness, as required in line with applicable regulations. Please refer to the Company’s 

Suitability Policy and Conflicts of Interest Management Policy. 

 

2. Dealing with Confidential Information 

 

The Company is committed to adhere to the highest standards of information security. We are 

committed to upholding client confidentiality and protecting client information. We maintain 

the confidentiality of any information entrusted to us by our clients, except when disclosure 

is authorised by them or required by applicable laws, rules or regulations. We share such 

information internally with appropriate discretion. We apply due care when receiving, 

handling and storing data, and adhere to pre-defined data security standards and procedures 

designed to prevent unauthorised access, use, modification or destruction. 
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Staff Members shall only disclose information covered by business confidentiality within the 

Company on a need to know basis and subject to compliance with specific rules laid down for 

certain functions and projects.  

 

Please refer to the Company’s Information and Physical Security; Confidentiality and 

Activities Segregation Policy. 

 

3. Business confidentiality 

 

Staff Members shall maintain in the strictest confidentiality any information they obtain in the 

course of their employment with the Company. We shall maintain absolute confidentiality 

with respect to any information relating to our clients and any transactions relating to client 

accounts. All Group’s partners, managers, employees and associates are bound to maintain 

business confidentiality and bank-client confidentiality both during their employment and 

following termination thereof. Any Company’s employee who fails to observe confidentiality 

shall be personally liable. Please refer to the Company’s Information and Physical Security; 

Confidentiality and Activities Segregation Policy.   

 

C. WE AVOID CONFLICTS OF INTEREST 

 

1. Prevention and management of Conflicts of Interest 

 

The Company is committed to take all reasonable steps to assist in identifying, managing and 

mitigating potential conflicts of interest in its business and escalate concerns promptly to 

management or control functions as appropriate. We are committed to acting in the best 

interest of the Company and our clients and not inappropriately favouring one clients over the 

other, or one supplier over another. Please refer to the Company’s Conflicts of Interest 

Management Policy.   

 

2. Gifts and Entertainment 

 

Staff Members endeavour to preserve their independence vis-à-vis all clients, counterparties, 

suppliers and third parties. As a matter of principle, the employee must refuse any personal 

advantage, such as in particular gifts, settlements, inheritances, services, trip vouchers, invites 



                                                                              

 

TEXT - 52602229v2 11380.9  

17  

to events. However, the Company tolerates the acceptance and the offer of gifts subject to 

certain limits and approvals set forth in the Internal Guidelines. 

 

Please refer to the Group Guideline on anti-bribery and corruption (ABC), to the extend it 

applies in accordance with Brazilian law, or contact Compliance Officer for detailed approval 

and/or guidance. 

 

3. Outside Activities 

 

Staff Members shall work exclusively for the Company for the duration of their employment. 

We shall not perform any paid or unpaid work for a third party without the Company’s written 

consent. Any request must be addressed to the Human Resources Unit. 

 

Please refer to the Group Guideline on staff regulations, to the extend it applies in accordance 

with Brazilian law, or contact your line manager / Human Resources Unit for detailed 

guidance.  

 

D. WE PROTECT THE REPUTATION OF OUR FIRM 

 

1. Discretion and protection of reputation 

 

Staff Members shall, for the entire length of their employment relationship and thereafter, 

observe strict confidentiality, manage risks in a prudent manner and protect and uphold the 

reputation of Group’s clients and of all colleagues. Staff Members shall not spread information 

or rumours likely to damage the Group’s reputation. The Company’s employees, both 

internally and externally, are representatives of the Company, and must always protect the 

Company's interests and reputation in all circumstances. 

 

2. Duty to act in good faith and in the employer's interests 

 

Lombard Odier (Brasil) is committed to ensure that all Staff Members, regardless of rank, put 

the interests of the Company and its clients above any personal interest. We shall execute the 

duties assigned to us conscientiously, with all due care and to the best of our ability, and take 

positive steps to comply with the Internal Guidelines and any specific instructions. We shall 

be proactive and courteous to clients and colleagues alike and shall work in a spirit of mutual 
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understanding as part of a team. We shall faithfully protect the employer's legitimate interests 

in accordance with the principles of good faith and work to promote the Company's 

development. 

 

3. Protection and Proper Use of Assets 

 

Lombard Odier (Brasil) is committed to protecting its corporate assets and to ensuring their 

effective use.  

 

We treat assets owned by or entrusted to the Company with care and take all reasonable steps 

to ensure their protection against loss, theft, damage or misuse. 

 

E. WE RESPECT THE INDIVIDUAL 

 

1. Diversity and Equal Opportunity 

 

Lombard Odier (Brasil) is committed to continually improving professional equality across all 

age groups, regardless of race and/or ethnicity, gender, national origin, age, disability, sexual 

orientation and/or religion. The Company believes that there is strength and value in diversity 

of thought and experience. 

 

2. Equal pay 

 

Lombard Odier (Brasil) is committed to ensure that its compensation policy supports the 

theme of equal pay and ensuring that any differences are justifiable. 

 

3. Health and Safety 

 

Lombard Odier (Brasil) is committed to protecting the health and safety of employees in the 

workplace. We are responsible for maintaining a safe workplace by following applicable 

health and safety rules and practices. 

 

 

4. Protection from harassment, bullying and discrimination in the workplace 
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Lombard Odier (Brasil) wants to create a professional environment that fosters mutual 

respect, job efficiency and personal development. The Company is committed to have strict 

Internal Guidelines in place towards disrespectful acts, abusive behaviour and discriminatory 

practices. Lombard Odier (Brasil) is convinced that the Company will succeed when the 

employees listen to each other, collaborate, engage in dialogue, and respectfully debate issues. 

 

Please refer to the Group Guideline on the protection from harassment, bullying and 

discrimination in the workplace, to the extend it applies in accordance with Brazilian law, or 

contact Human Resources Unit for detailed guidance.  

 

F. WE ARE OPEN AND HONEST IN OUR COMMUNICATION 

 

1. Communication with the media 

 

Only designated employees are authorized to interact with the media. Our communication 

with the media should be fair and aligned with our business strategies. 

 

If you are contact by a journalist or have any doubt on this subject, please contact the 

Compliance Officer. 

 

Please refer to the Group Guideline on communication with the media, to the extend it applies 

in accordance with Brazilian law, or contact Compliance Officer for detailed guidance. 

 

2. Use of Social Media 

 

Staff Members shall use social media in an appropriate and adequate manner, whether 

professionally or privately. 

 

Our employees must bear in mind that they are personally liable for anything they write or 

present on a social media site and that any content posted on social media sites can still result 

in significant reputation and litigation risks for the Group. 

 

The Group uses certain social media for branding and corporate uses. Although the Company 

does not forbid staff from having and using social media for personal use, employees using 

social media sites should avoid making reference to their employment with Lombard Odier 

(Brasil) (other than in LinkedIn) and must not provide any advice, direct or indirect, of a 
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financial or investment nature. Our employees must be careful to ensure that they do not 

disclose or discuss any confidential information about or relating to staff, clients, market or 

other rumours, trade secrets, and / or other confidential Group matters. 

 

Please refer to the Group Guideline on staff regulations for detailed guidance, to the extend it 

applies in accordance with Brazilian law, or contact Compliance Officer for detailed guidance. 

 

3. Communication and exchange of information with supervisory authorities 

 

Interaction with supervisory authorities may arise, in particular, in the case of reporting, 

reviews, regulatory inspections or specific requests for information. In our dealings with 

supervisory authorities, we communicate in a constructive, fair and respectful manner. Only 

designated staff are authorised to interact with the supervisory authorities, according to 

Internal Guidelines.  

 

A local Internal Guideline on exchange of information with supervisory authorities will be put 

in place and shall be observed by Staff Members. Please contact Compliance Officer for 

detailed guidance on this matter. 

 

G. WE ARE COMMITTED TO THE COMMON GOOD 

 

1. Positive impact on society and the environment 

 

Lombard Odier (Brasil) is committed to have a positive impact on society and the 

environment, in the context its commercial and operational activities. 

 

In the decision process, the Company and its management shall take into account the short- 

and long-term interests of the Company as well as the impact of their actions towards the 

common good and the relevant stakeholders, such as the employees, the clients, the region, 

the community and the environment. 

 

This commitment is a shared responsibility with all Staff Members, who are also encouraged 

to implement these commitments in their daily activities. 
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2. Philanthropy 

 

Lombard Odier Group was founded in Geneva in 1796 and, since that time, its historical DNA 

includes being engaged both locally and internationally across a range of philanthropic 

activities reflecting the core values of the Group, and Lombard Odier (Brasil) is engaged in the 

same purposes. 

 

3. Socially responsible investments 

 

Lombard Odier (Brasil) believes that investing in sustainability constitutes one of the main 

drivers of future investments and portfolio performances. The Company aims to integrate 

sustainability analysis and research at the core of its investment advice and guidance as a 

securities consultant, in accordance with Client's Risk Profile and Investment Strategy. 

 

4. Impact Investing 

 

The Group has engaged in microfinance since 1998 and is today a well-respected provider of 

Impact Investing solutions. The Group expertise in this domain focuses on green bonds as well 

as companies in emerging countries that provide essential services to low income 

communities. We have also pioneered new financial mechanisms that mobilize private capital 

to support conservation, food security and humanitarian activities. The Group is committed 

to strengthening the development of the Impact Investing solution hence contributing to make 

investments a driving force for good. The Company aims at integrating impact investing 

analysis and research in its investment advice and guidance as a securities advisor, in 

accordance with Client's Risk Profile and Investment Strategy. 

 
 


