
Lombard Odier Group  
Corporate Social Responsibility Ambition

Introduction

The purpose of this Ambition (the “Ambition”) is to provide a common framework for Lombard Odier’s 
Corporate Sustainability objectives interlinked with our overall sustainability strategy. This Ambition 
frames how we manage our commercial, social and environmental impact. It covers all the entities forming 
part of the Lombard Odier Group. 

This Ambition should be read in conjunction with our annual Sustainability Report, published on  
www.lombardodier.com, which gives further details on how we integrate sustainability at Lombard Odier.

Since 1796, Lombard Odier’s philosophy has emphasised that a strong corporate culture, with a clear vision 
and values, encourages good governance, integrity, stability and innovation. We seek to act as responsible 
entrepreneurs and stewards of capital, and our independent partnership structure gives us the flexibility to 
think in generational terms.

We believe that our interests as a business and those of the society in which we operate are aligned. Thus, to 
ensure that we make a positive contribution to all of our stakeholders is also to ensure the long term success 
of our Group through improved operational efficiency and lasting partnerships.

We aim to link our sustainability activities to the UN’s Sustainable Development Goals (SDGs), focusing on 
those upon which we can have the most significant impact across our operating geographies. At the same 
time, we recognise the need to develop our sustainability ambition and adapt our efforts as the issues we 
focus on continue to evolve. 

We adhere to key sustainability frameworks for guidance and accountability 

We are part of a broader social and environmental ecosystem, and are signatories to several frameworks 
and certifications. We align ourselves with those who are encouraging the transition to a more sustainable 
economic model. Our commitment to these frameworks, and related reporting requirements, help  
us to further integrate sustainability in a transparent manner in all our areas of business and operations. 

Please read the important information at the end of the document.
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The Lombard Odier Group and/or its affiliates are signatories/members of the following initiatives:

• B Corp

• Business for Nature

• Carbon Disclosure Project

• Climate Action 100+

• EDGE (Economic Dividends for Gender Equality)

• Energy Transitions Commission (ETC)

• Finance for Biodiversity

• Global Impact Investing Network (GIIN)

• Green Bond Principles

• Institutional Investors Group  
for Climate Change (IIGCC) 

• Sustainable Finance Geneva

• Sustainable Markets Initiative

• Swiss Sustainable Finance

• Task Force on Climate-Related Financial 
Disclosures

• The Circular Bioeconomy Alliance

• UN Global Compact

• UN Environment Programme Finance 
Initiative (UNEP FI)

• UN Principles for Responsible Banking  
(UN PRB)

• UN Principles for Responsible Investing 
(UN PRI)

We integrate sustainability into our investment processes 

As a global wealth and asset manager, we understand that what makes our economies and societies thrive 
over the long term will also be good for our business. We thus take into account the social, environmental 
and economic effects of our actions. As an investor, we support the transition of our economies to more 
inclusive and sustainable models. We believe that sustainability is the single biggest factor affecting the way 
we interact with companies today and that it will not only drive returns, but also determine which companies 
succeed over the long term. We believe it is essential that we use our products, services and relationships 
to support and accelerate this transition, and we do this by embedding sustainability in our investment 
processes and portfolios and through strong collaborative initiatives that contribute to shaping our industry.

In managing our clients’ wealth and assets, we strive for high standards in research, transparency, and 
sustainability. We seek to help our clients deploy their capital in areas and industries that we believe will be 
sustainable in terms of their finances, business practices and underlying business models. We have built a 
robust sustainability investment framework and, in mapping the investment landscape, we have identified 
several sustainability dynamics that we believe will shape risk, return and corporate success over the next 
decade. It is our belief that such dynamics are ushering in a new paradigm and exposing investors to certain 
risks, which include stranded assets, regulatory instability, reputational fallout, environmental surtaxes, 
costs from lengthy court proceedings and heightened market volatility, to name just a few. However, these 
risks are also a new source of investment opportunities. For example, natural capital, clean energy, low-
carbon real estate, enhanced mobility, inclusive technologies and microfinance are all significant areas of 
innovation that represent considerable growth prospects.

Please read the important information at the end of the document.
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We aim for sustainable operations

In order to deliver the best services for our clients and provide the best working environment for our 
employees, we aim to operate our business with a long-term focus.

Environment
• Lombard Odier is committed to using our resources responsibly. We calculate our annual carbon footprint 

analysis using the Greenhouse Gas (GHG) Protocol standards. Our carbon footprint analysis covers Scope 
1, Scope 2 and some elements of Scope 3 emissions. Each year we aim to identify and measure as wide a 
range of Scope 3 emissions as possible.

• We undertake a number of initiatives to reduce our use of resources, and have achieved a reduction in 
energy consumption, waste, plastics and paper use, and water consumption over the past several years. 
This is an ongoing undertaking and we continuously introduce initiatives aiming to reduce our footprint.

• Our sustainability philosophy has shaped the development of our new global headquarters in Geneva, 
Switzerland, which is currently under construction. The building aims to embody the highest standards 
of sustainability and we are constructing it with a robust framework in regards to material use, energy 
provision, circularity, employee well-being, protection of biodiversity, and other sustainability-related 
criteria.

• Employee engagement is key to improving our footprint and to offering a healthy working experience. We 
encourage input from our employees and follow up on suggestions and requests.

Human Resources

Our employees are at the centre of our decisions and strategy. Accordingly, we continually develop and adopt 
initiatives designed to improve the quality of their working lives. Lombard Odier strives to provide an ethical 
and inclusive workplace for all employees, as outlined in our Code of Conduct and Shared Values and other 
internal policies.

We protect and value our employees, and;

• We promote equal opportunities, diversity and a respectful working environment

• We encourage employee participation and involvement

• We emphasise employee development and career progression

• We offer competitive compensation and benefits, and a pension system with a significant level of coverage 
and services.

Our regular employee survey gives us detailed feedback on engagement levels and highlights areas for 
improvement. Through the definition of action plans for each unit, we ensure a continued dialogue.

A sustainable supply chain 

We seek to engage with suppliers who have adopted meaningful corporate responsibility policies and 
programmes that cover and actively support ethical conduct, diversity, social responsibility and environmental 
sustainability. In our Supplier Code of Conduct, we confirm our expectation that all our suppliers will over 
time align their business practices with the Ten Principles of the UN Global Compact. In this context, we 
embed sustainability criteria in the selection of our suppliers and sourcing activities. We engage with our 
suppliers to ensure a sharing of best practices and believe that we can achieve an optimal procurement chain 
through transparency and accountability.

Please read the important information at the end of the document.
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We engage in philanthropy and community outreach

Lombard Odier has a long history of supporting social improvement through philanthropy. This can take 
the form of creating new financing solutions or bringing together new partnerships to catalyse action. Our 
corporate foundation, Fondation Lombard Odier, carries out the philanthropic activities of our Group and 
its Managing Partners. The Foundation funds forward-looking solutions through catalytic philanthropy and 
innovative finance to drive positive impact, especially in the fields of education and humanitarian action. 
Alongside our corporate foundation, with Fondation Philanthropia we also offer an “umbrella foundation” 
with sheltered dedicated structure to clients.

An aim to make a positive and lasting impact on our communities is embedded in Lombard Odier’s culture. 
Our partnership with Alaya, a social engagement platform that links companies with volunteer opportunities 
in their cities or regions, enables Lombard Odier employees in Switzerland who wish to support charities by 
donating and volunteering, to sign up and contribute to the well-being of our local community. 

We manage our risks 

We are committed to conducting our business activities with high governance and risk standards, in 
adherence to applicable laws and with internationally accepted principles of good corporate governance. 

We have built accountability into our risk management culture and implemented it throughout the Group. 
We base our risk framework on the ‘three lines of defence’ model.

Employees throughout the Group are responsible for ensuring that the Group’s activities are conducted in a 
manner that is consistent with good corporate practices. All our employees are educated in managing risk 
and complete regular training programmes.

We report our sustainability activities on an annual basis in our Sustainability Report, which is available on 
our website www.lombardodier.com. When engaging with external stakeholders, we aim to communicate 
our priorities and objectives transparently.

We have a clear sustainability governance 

Our sustainability governance has two key centres of responsibility:

• Our Sustainability Steering Forum oversees our sustainability philosophy, investment approach, and 
related policies; 

• Our CSR Steering Forum ensures that our non-investment related actions, operations and policies are 
aligned with our sustainability values. 

Both forums consist of senior management representatives from across our business, thus including the 
wide range of groups involved in driving Lombard Odier’s sustainability work. The Sustainability Steering 
Forum meets on a bimonthly basis, or more often as needed. The CSR Steering Forum meets once a month. 
The Sustainability Steering Forum and the CSR Steering Forum report to the Board of Managing Partners. 

While we review our sustainability policies at least once a year, we may also update them as and when 
required (e.g. with the introduction of a new regulation, or following an internal policy update). The Board of 
Managing Partners approves all policy introductions, amendments and deletions.

Please read the important information at the end of the document.
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Additional groups responsible for layers of oversight and governance around the implementation of our 
sustainable investment philosophy and policies report to the Sustainability Steering Forum, and one or more 
members of the management team oversee each group:

• The Lombard Odier Investment Management (LOIM) Stewardship Committee is responsible for 
overseeing and guiding our stewardship responsibilities for internally managed funds.

• LOIM Sustainability Forums: Within each asset class or investment team, investment professionals act 
as internal ESG (Environmental, Social, Governance)/SRI (Socially Responsible Investment) specialists in 
close collaboration with the central Sustainability and ESG teams.

• Private Client Business: The Investment Committee consists of the Chief Investment Officer and the 
Product Category Heads. This Committee works with investment specialists across our different asset 
classes.

We communicate about our Ambition

This Ambition is available on our internal and external websites for all interested parties and we communicate 
the principles of this Ambition to all employees.

Any concerns relating to compliance with this Ambition should be reported directly to Lombard Odier’s 
Group Head of CSR.

IMPORTANT INFORMATION 
This report concerns all entities of the Lombard Odier Group. It is not intended for distribution, publication, or use 
in any jurisdiction where such distribution, publication, or use would be unlawful, nor is it aimed at any person or 
entity to whom it would be unlawful to address such a report. 
United States: Neither this document nor any copy thereof may be sent to, taken into, or distributed in the United 
States or given to any US person.
This document may not be reproduced (in whole or in part), transmitted, modified, or used for any public or 
commercial purpose without the prior written permission of Lombard Odier.
Data protection:
You may be receiving this communication because you have provided us with your contact details. If this is 
the case, note that we may process your personal data for direct marketing purposes. If you wish to object to 
this processing, please address your objection to the Group’s Data Protection Officer: Bank Lombard Odier 
& Co Ltd, Group Data Protection Officer, 11, Rue de la Corraterie, 1204 Geneva, Switzerland. E-Mail: group-
dataprotection@lombardodier.com. For more information on Lombard Odier’s data protection policy, please 
refer to www.lombardodier.com/privacy-policy.

Published in April 2021.
© 2021 Lombard Odier – all rights reserved. Ref. LOG-FI-en-012021.
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